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SUMMARY
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This ‘racial diversity in environment professions’ report builds upon the
2017 Policy Exchange report on racial and ethnic diversity in UK
professions and previous follow-up research specifically focused on the
environmental sustainability sector.

It provides a snapshot of current racial diversity within environment
professions and within the career pipeline. It also explores student
perspectives on the attractiveness and barriers to the environment sector-.

The report draws on datasets from the Office for National Statistics and the
Higher Education Statistics Agency (HESA) in addition to a targeted student
survey.

This research has been co-funded by SOS-UK, IEMA and NERC to aid a
better sector understanding of racial diversity within the environment sector.

Key findings arising from this report are that:

‘Environment professionals’ are one of the least racially diverse professions in
the UK, with just 4.81% identifying as Black, Asian or from other minority
ethnic groups, compared to 12.64% across all UK professions.

Racial diversity amongst UK higher education subjects closely related to
environment professions is notably lower when compared to the racial
diversity seen across all subjects. Across all higher education subjects,
students who identify as Black, Asian, Mixed or other, account for 26% of
students. When looking at subjects closely related to environmental careers
this ranges from 14% for ‘Applied environmental sciences’ to 6% for
‘Biodiversity conservation’.

Regardless of race/ethnicity, key motivations for pursuing a career in the
environment sector were wanting to help tackle global environmental issues,
such as climate change, and an interest in these issues.



https://policyexchange.org.uk/publication/the-two-sides-of-diversity/
https://www.sos-uk.org/research/our-research-reports-race-inclusivity-and-environmental-sustainability
https://www.sos-uk.org/
https://www.iema.net/
https://nerc.ukri.org/
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In 2017, the think tank Policy Exchange published research providing a measure
of the ethnic diversity of occupations in England and Wales, finding that ethnic
diversity has been unevenly distributed across different sectors. The study, ‘The
two sides of diversity’, used data from Office of National Statistics research to
develop a ranking of ethnic diversity across occupations in the UK, finding that
ethnically diverse occupations can be seen as two distinct groups: |. highly
skilled, professional occupations or 2. low skilled jobs. This analysis found
‘environment professionals’ to be the second least diverse profession in the UK
(the least diverse being ‘farmers’). By comparison, the most diverse occupations
are ‘taxi and cab drivers or chauffeurs’ and ‘dental practitioners’.

This current research, delivered in partnership by Students Organising for
Sustainability UK (SOS-UK), the Natural Environment Research Council (NERC)
and the Institute of Environmental Management and Assessment (IEMA), has

aimed to provide an updated measure of the racial and ethnic diversity of
occupations with a focus on the environment sector, and specifically
‘environment professionals’ and those working in ‘environment

academia’. Insight into the perceptions of the sector amongst future potential

employees (students currently in higher and further education) to understand
where different experiences and views exist according to ethnicity.

The aim for this report is to provide a tool for further discussions within the
sector, and ultimately for commitments for collaborative action to achieve a

more inclusive workforce across the sector as a whole.

The research, and this report, includes three elements:

. Racial and ethnic diversity in UK professions, which includes an

interrogation of publicly available datasets from the Office of National
Statistics and the Higher Education Statistics Agency to assess diversity
across the two environment professions under focus in comparison with
the UK average and other professions.

Diversity in the environment sector career pipeline, which

includes analysis of data from the Higher Education Statistics Agency on
students taking courses closely associated with environment professions.

Student career perspectives and the environment sector,

including findings from a student-facing survey looking broadly into course
and career aspirations, and then specifically into how these translate to
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https://policyexchange.org.uk/publication/the-two-sides-of-diversity/
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The Annual Population Survey is a continuous household survey
covering the UK. Topics include employment and unemployment,
housing, ethnicity, religion, health and education.The sample size
achieved is approximately 320,000 respondents.

Data from the July 2020-June 2021 dataset was accessed for this
research, via the Office for National Statistics, using 3-digit Standard
Occupational Classification (SOC) codes (a common classification of
occupational information for the UK). Data provided included a
breakdown of ethnicity within each occupation code to the % White
and % all BAME. Further granularity was not provided due to small
sample sizes.

Mirroring a methodology used by The Policy Exchange, in its 2018
research The two sides of diversity, diversity has been measured using
an index of pluralism, designed to identify the extent to which an
occupation is monopolised by a single ethnic group. The index was
applied to averaged quarterly data from the 2015 Labour Force
Survey. Scores range from 0 to |, with higher scores representing
greater diversity. Whilst the mechanism for assessing diversity has
been followed, this data is not directly comparable with The Policy
Exchange’s work due to differences in datasets used.

The index has been applied across the 369 professions within the
classification, and then ordered from most to least diverse to give a
rank. When tied rankings are considered there are 318 positions in
the ranking (e.g.‘Architectural and town planning technicians’ and
‘Finance and investment analysts and advisers’ both show an index
score of 0.812 and have a tied rank of 40). A total of 29 professions
fall into position 318, with these professions showing no recorded
diversity within the Annual Population Survey research sample.



https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/methodologies/annualpopulationsurveyapsqmi#overview
https://policyexchange.org.uk/wp-content/uploads/2017/03/The-two-sides-of-diversity-2.pdf
https://www.ons.gov.uk/surveys/informationforhouseholdsandindividuals/householdandindividualsurveys/labourforcesurvey

MOST AND LEAST RACIALLY/ETHNIC DIVERSE PROFESSIONS INTHE UK

The tables below identify the ten most diverse and ten least diverse professions, with professions reported as having no racial diversity outlined overleaf.

Whilst falling outside of the ten least diverse professions, ‘environment professionals’ and ‘environment and conservation associate professionals’ are amongst the
professions with the lowest levels of racial diversity in the UK. Please note, ‘environmental health professionals’ are associated with quality and regulatory assurance over several
categories including food safety, public health along with environmental protection. The breadth of this role means it has been excluded from our analysis.

Most diverse professions Low diversity professions

Profession Index of Rank according
pluralism to index

Profession Index of Rank according
pluralism to index

Environment professionals 0.094 274
Taxi and cab drivers and chauffeurs 0.760 1 . . .
Enwron‘ment and conservation associate 0.084 282
Dental practitioners 0.621 2 professionals
: . Mobile machine drivers and operatives n.e.c. 0.043 308
Ophthalmic opticians 0.621 3
Painters and decorators 0.042 309
T 0.614 4 Fire service officers (watch manager and below) 0.040 310
Footwear and leather working trades 0.594 5 Fishing and other elementary agriculture 0.038 301
occupations n.e.c ’
Medical titi
edical practitioners gt 5 Senior police officers 0.035 312
Textiles, garments and related trades 0.541 7 Undertakers, mortuary and crematorium assistants 0.033 313
Air-conditioning and refrigeration engineers 0.532 3 Officers in armed forces 0.027 314
Environmental health professionals 0.023 315
Chartered architectural technologists 0511 9
Furniture makers and other craft woodworkers 0.015 316
Air traffic controllers 0.475 10 Veterinarians 0.013 317
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MOST AND LEAST RACIALLY/ETHNIC DIVERSE PROFESSIONS IN THE

UK

= The following 29 professions were recorded as having no recorded diversity, Falling in joint 318 position when the 369 professions are ordered from most to least diverse according to

their index of pluralism score.

No recorded diversity professions

Managers / proprietors agriculture and horticulture
Managers / proprietors forestry, fishing and related
Waste disposal and environmental services managers

Conservation professionals
Podiatrists

Speech and language therapists
Dispensing opticians

Farmers

Groundsmen and greenkeepers
Agricultural and fishing trades n.e.c.*
Smiths and forge workers

Moulders, core makers and die casters
Sheet metal workers

Metal plate workers, and riveters
Boat and ship builders and repairers
Steel erectors
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Weavers and knitters

Pre-press technicians

Florists

Animal care services occupations n.e.c
Glass and ceramics process operatives
Energy plant operatives

Printing machine assistants

Scaffolders, stagers and riggers

Road construction operatives

Rail construction and maintenance operatives
Agricultural machinery drivers
Forestry workers

n.e.c. - Not elsewhere classified



DIVERSITY IN ENVIRONMENT AND CONSERVATION PROFESSIONS

= Looking specifically at environment and conservation focused professions, these show a relatively low level of diversity, with conservation professionals being among those professions
recorded as 100% white. The two other profession categories record scores on the index of pluralism of 0.084 for conservation and environmental associate professionals and 0.094 for
environment professionals. This accounts for 4.29% and 4.81% of respondents to the Annual Population Survey within these categories identifying as Black, Asian or other Minority Ethnic
community backgrounds. By comparison, the national average score on the index of pluralism is 0.237 and reports as 12.64% from Black, Asian or other Minority Ethnic community
backgrounds. In terms of their ranking, ‘environment professionals’ are 274th out of 318 when the professions are ranked in terms of their index of pluralism. ‘Conservation and
environmental associate professionals’ are ranked as 282nd and ‘Conservation professionals’ fall within the group of professions in 3 18th place, recording no diversity in the Annual
Population Survey 2020-21.

Profession hite (%) All Black, Asian and other Index of pluralism Rank according to index
x Minority Ethnic groups (%)
0 318

Conservation professionals 100.00 0.00

Conservation and environmental

) . 95.71 429 0.084 282
associate professionals
Environment professionals 9519 48| 0.094 274
Gl et 87.36 12.64 0.237 -
Least diverse: Veterinarians
(excluding professions recorded as 99.34 0.66 0.013 317
100% white)
Most diverse: Taxi and cab drivers 48.98 51.02 0.76

and chauffeurs
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DIVERSITY IN ENVIRONMENT AND CONSERVATION PROFESSIONS

= The table below provides descriptions of the professions which have featured in this analysis.

Profession

Conservation professionals

Environment professionals
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Standard Occupation Classification description

Conservation professionals are responsible for ensuring that landscapes, habitats and species are protected and enhanced via
appropriate management and conservation. They promote public understanding and awareness of the natural environment and help
to develop and implement appropriate policies to achieve these objectives.

Typical entry routes are listed as: Entrants normally require a degree in a relevant subject, sometimes with a related postgraduate
qualification. Entry is also possible with a relevant BTEC/SQA Award or HND. Prior practical work experience (which may be
obtained on a voluntary basis) is needed for most posts. Additional on-the-job training is available.

Example roles include: Conservation officer, Countryside officer, Ecologist, Heritage manager, Land management adviser, Landscape
scientist, Marine conservationist.
Jobholders in this unit group investigate, address, and advise on a variety of terrestrial and marine environment and resource

management issues, including the development and implementation of environmental policies and remedies that address the impacts
of human activities and industrial processes on the environment.

Typical entry routes are listed as: A good degree in a relevant subject is normally a minimum entry qualification, and some employers
will require a postgraduate qualification. Relevant work experience to complement academic qualifications is highly desirable.
Professional qualifications across a wide range of areas of work are available.

Example roles include: Energy manager, Environmental consultant, Environmental engineer, Environmental protection officer,
Environmental technician, Flood risk manager, Water quality scientist.



ENVIRONMENT PROFESSIONALS DIVERSITY RANKING

= Whilst the data used in this study is not directly comparable to the previous assessment of diversity across professions in the UK, it is possible to look at the relative position of
professions when their index of pluralism scores are ranked from high to low (i.e. from high levels of diversity to low levels of diversity). The table below shows the position of
‘environment professionals in relation to the most and least diverse professions. In both studies, ‘taxi and cab drivers and chauffeurs’ report the greatest racial/ethnic diversity (rank I). In
The Policy Exchange report which drew on the 2016 Labour Force Survey data, ‘Farmers’ were reported as least diverse (rank 202 of a total of 202 professions listed in the ranking) with
‘environment professionals’ the rank above in 201%. When professions in the 2020-21 Annual Population Survey are ranked, ‘environment professionals’ are ranked as 274 of 317
(excluding 29 professions in 318™ place which showed no reported diversity in the survey).

2015 Labour Force Survey data 2020-21 Annual Population

Profession

ranking Survey data ranking

Environment professionals 201 274

Taxi and cab drivers and chauffeurs I |

Farmers 202 No recorded diversity
Veterinarians Not reported in ranking 317
Total number of professions included 202 3| 7%

* Excludes 29 professions which were included in the analysis to produce the index of pluralism which showed no reported diversity. These professions can
be ranked as joint 318t from a total of 369.
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https://policyexchange.org.uk/wp-content/uploads/2017/03/The-two-sides-of-diversity-2.pdf

UK HIGHER EDUCATION STAFF DATA

The Higher Education Statistics Agency also collects data about the staff working in Higher Education. A system of ‘cost centres’ is used to map the activity of staff working in higher
education institutions, including the subject area under which their research and teaching is carried out.

Cost centre data for the areas of ‘Earth, marine and environmental sciences’ and ‘Geography and environmental studies’ has been accessed, including a breakdown of the racial and ethnic

identities of staff working within these groups. These sectors align with the cost centres most commonly funded by the Natural Environment Research Council. The figures for all
academic staff in the UK are also provided for reference.

GEOGRAPHY & ENVIRONMENTAL STUDIES 87% I 5% 27'(,%’ 5%
1%
EARTH, MARINE & ENVIRONMENTAL SCIENCES 86% 4% 29 7%

ALL ACADEMIC STAFF 74% piz 10% 272% 9%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B White ™ Black Asian Mixed Other Not known/Not disclosed

RACIAL DIVERSITY IN ENVIRONMENT PROFESSIONS: 2022



=  To look comprehensively at the sector, national data collected by the Higher
Education Statistics Agency (HESA) was reviewed to provide insight into the
racial and ethnic diversity of students studying subjects that are most closely
related to careers in the environment sector.
= A data access request was issued for the 2020-21 data for the race/ethnicity
of UK domestic students, undertaking the following subjects which can be
seen as closely linked to environment careers:
. Biodiversity conservation
. Environmental science
ENVIRONMENT e
. Physical geography
. Geography

. Human geography
— . Applied environmental sciences

= Data was provided with a breakdown into the following categories:

CAREER =

PIPELINE =

= Allfigures relate only to students of UK domesticity, this data is not
collected from international students. The data includes undergraduate and
postgraduate students.
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RACIAL DIVERSITY AMONGST UK DOMICILE STUDENTS IN HIGHER EDUCATION
SUBJECTS CLOSELY RELATED TO ENVIRONMENT CAREERS

®=  The chart below demonstrates the percentage of White, Black, Asian and students of Mixed or other ethnicities, and compares these figures with national figures for all students of UK
domesticity studying in Higher Education. The data shows that across all Higher Education subjects, students who identify as Black, Asian, Mixed or other account for 26% of students.
When looking at subjects closely related to environment careers this ranges from 14% for ‘Applied environmental sciences’ to 6% for ‘Biodiversity conservation’.

BIODIVERSITY CONSERVATION 4%

ENVIRONMENTAL sCIENCE | 7 3% 3%
ENVIRONMENTAL MANAGEMENT 4% 4%
PHYSICAL GEOGRAPHY 5% 4%
GEOGRAPHY 5% 4%

HUMAN GEOGRAPHY 6% 4%

APPLIED ENVIRONMENTAL SCIENCES 5% 3%
ALL HE UK STUDENTS 74% A 12% 4%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

B White ™ Black Asian Mixed Other
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RACIAL DIVERSITY AMONGST UK DOMICILE STUDENTS IN HIGHER EDUCATION
SUBJECTS CLOSELY RELATED TO ENVIRONMENT CAREERS — UNDERGRADUATE AND POSTGRADUATE

STUDENTS

= The charts below show the differences across the subjects, and across undergraduate and postgraduate students, for students identifying as Black, Asian, Mixed or other ethnicities. Figures

for all students at each level of study are shown for comparison.

— APPLIED ENVIRONMENTAL ——
PHYSICAL GEOGRAPHY l; 6%  4%1% CCIENCES - 6%  3%2%
GEOGRAPHY l 5% 4% 1% PHYSICAL GEOGRAPHY -3% 4% 2%
HUMAN GEOGRAPHY l 6%  4%1% HUMAN GEOGRAPHY - 6% 4% 1%
ENVIRONMENTAL MANAGEMENT I4% 4% 1% GEOGRAPHY . 7% 4%

ENVIRONMENTAL SCIENCE l3% 4% % ENVIRONMENTAL MANAGEMENT . 4% 4% 1%

APPLIED ENVIRONMENTAL g - ..
SCIENCES lABAI/; ENVIRONMENTAL SCIENCE lu, 3%
BIODIVERSITY CONSERVATION |I/%4%|% BIODIVERSITY CONSERVATION |%4%|%
ALL HE UK UNDERGRADUATES - 12% 5% 2% ALL HE UK POSTGRADUATES - 10%
0% 5% 10% I15% 20% 25% 30% 0% 5% 10% 15%
M Black Asian Mixed Other W Black Asian Mixed Other
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STUDENT
CAREER
PERSPECTIVES

AND THE
ENVIRONMENT
SECTOR
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A student-facing online survey, distributed via the TOTUM student discount
cardholder database. The main focus of the survey was to understand the
perceptions of students in further and higher education of the environment
sector as a future workplace upon leaving education, and the differences that
exist across different diversity characteristics.

Key question areas included:

+ Aspirations and motivations for sector to work in after leaving education
» Awareness of opportunities within environment sector
» Expected barriers to entry to work in general

* Perceptions of barriers to working in the environment sector

A total of 758 responses were received, meeting the requirements for a
representative sample of 95% confidence level at 5% margin of error for the
UK higher education student population. 169 responses were received from
students who reported as Black, Asian, Mixed, Latin/South/Central American
and Arab, which is not large enough to meet the same requirements of 95%
confidence level and 5% margin of error and so the results should be read as
indicative only.

Responses have been weighted according to gender to reflect the
proportions recorded nationally in data gathered by the Higher Education
Statistics Agency. No equivalent dataset exists for further education,
therefore higher education statistics have been used.

Where different racial or ethnic backgrounds have been grouped, this does
not imply any one group is more or less important than another or that the
experiences of these groups are uniform. Grouping has been carried out for
practical purposes only, where populations are too small to support
meaningful analysis and where grouping allows for a better understanding of
trends and relationships.



ABOUT THE RESPONDENTS




RESPONDENT GENERAL DEMOGRAPHICS

GENDER

Woman | ey 97

Man [ o

: 41%

2%
Non-bi l\ 9
on-binary 5o, 2%

In another way

1%

Prefer not to say o
1%

DISABLED

No 52%
59%
_ 19%
Yes 40%

34%
6%
Don’t know '4%
4%
2%
Prefer not to say l %:é
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AGE

16 -17

18-22

23-29

30-39

40-49

50-59

60+

8%

6%
6%

10%

6%
9%

1%

¢

4%

14%

17%

N
o}
I3

25

0\0

24%

22%
23%

26%

28%

. Black, Asian, Mixed, Arab and Latin/South/Central American backgrounds

. White British nationalities

All



RESPONDENT GENERAL DEMOGRAPHICS: RACE / ETHNICITY — DETAILED GROUPS

White — English 41%
White — British 13%
Any other white background T ———————— 89/,
White — Scottish ~ ———— 59/
Asian or Asian British — Indian n—— 49,
White — Irish  n—— 39
White — Welsh e 39,
Black/African/Caribbean/Black British — African e 29,
Asian or Asian British — Pakistani e )9,
Any other ethnic group mm |9
Latin/South/Central American mm |%
Arab mm |%
Black/African/Caribbean/Black British - British mmm | %
Black/African/Caribbean/Black British — Caribbean mm |9
Any other Asian / Asian British background = |9
Asian or Asian British — Chinese = | 9%
Asian or Asian British — Bangladeshi mmm | 9%
Any other mixed / multiple ethnic background mm |9
Mixed / multiple ethnic — White and Asian mmm |9
Mixed / multiple ethnic — White and black African mmm | 9%
Mixed / multiple ethnic — White and black Caribbean mmm |9
White — Northern Irish = |9
Mixed British and Latin/South/Central American = 0%
Jewish 0%
Any other Black/African/Caribbean/Black British background = 0%
White —Roma 0%
White — Gypsy or Irish Traveller = 0%
| would prefer not to say m——— 49,
0% 5% 10% 15% 20% 25% 30% 35% 40% 45%
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RESPONDENT GENERAL DEMOGRAPHICS: RACE / ETHNICITY — COMBINED GROUPS

White - British nations ||| | <<

White - Other [ 11%
Asian (all) [l 10% —

Black (all) [} 5%

23%

Asian, Black, Mixed,
Latin/South/Central
I 2% American, Other and

Mixed/multiple ethnicities (all) [ 4%

Latin/South/Central American and

mixed Arab identities
Other | 1%
Arab | 1% —
Jewish 0%

0% 10% 20% 30% 40% 50% 60% 70%
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For the remainder of this report, respondents identifying as any of the following identities have
been combined to form a single variable:

Asian (all identities: Asian/Asian British — Indian, Asian/Asian British — Pakistani, Asian/Asian
British — Bangladeshi, Asian/Asian British — Chinese, Any other Asian/Asian British
background)

Black (all identities: Black/African/Caribbean/Black British — Caribbean,
Black/African/Caribbean/Black British — African, Black/African/Caribbean/Black British —
British, Any other Black/African/Caribbean/Black British background)

Mixed / multiple ethnicities (all identities: Mixed/multiple ethnic — White and black
Caribbean, Mixed/multiple ethnic — White and black African, Mixed/multiple ethnic — White
and Asian, Any other mixed/multiple ethnic background)

Arab

Latin/South/Central American and Mixed British and Latin/South/Central
American

Any other ethnic group

Respondents from the following identities have also been combined to form a single variable:

White — English, White — Scottish, White — Welsh, White — Northern Irish, White - British

Within these variables, this does not imply any one identity is more or less important than
another or that the experiences of these groups are uniform.

Grouping has been carried out for practical purposes only, where responses for specific
identities are too small to support meaningful analysis and where grouping allows for a better
understanding of trends and relationships.



RESPONDENT EDUCATION DEMOGRAPHICS

DOMESTICITY POLAR
589% 29% Highest rate of
| am a UK citizen or resident studying in the UK ‘o 99% POLAR 5 participation in higher
85% 27% education
| am an international student from outside the EU — 0%
| am an international student from within the EU Il 5% 21%
studying in the UK 4% 1%
Other | 1% POLAR 3
1% 19%
I 1% 17%
| would prefer not to say 2
1% POLAR 2
18%
Lowest rate of
MODE OF STUDY LEVEL OF STUDY POLAR | m participation in
15% higher education
me N i ion [ o /%
Full-time . Higher Education 12
64% 13% ° M Black, Asian, Mixed, Arab and Latin/South/Central American
. m’ Further Education IV > (n=131)
Part-time 32% 14% . I
27% . % B White British nationalities (n=462)
13% Apprentice gé
Distance learner 23% 1% All
20% Graduate h ZI(;
I 2% /: The participation of local areas (POLAR) classification groups
Other %é: Other Iz% areas across the UK based on the proportion of young people
% who participate in higher education.
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https://www.officeforstudents.org.uk/data-and-analysis/young-participation-by-area/about-polar-and-adult-he/https:/www.officeforstudents.org.uk/data-and-analysis/young-participation-by-area/about-polar-and-adult-he/

RESPONDENT EDUCATION DEMOGRAPHICS

SUBJECT - HIGHER EDUCATION

Psychology _-Z%—.m
Computer Science g 4% 59,
Business Studies FS% 7%
Social science ﬂ%—
Nursing m ;Z:
Management studies W 7%
Law (by area or topic) P 5%

: 3%
History (by area, period or 2% 3%
topic) 3%
Environmental Sciences m % 3%
Education - Academic studies in -_33/’
. 3%
| ENE
Biology 3%
0% 2% 4% 6% 8% 10%

M Black, Asian, Mixed, Arab and Latin/South/Central American (n=118)
B White British nations (n=359)
All (n=545)
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12%

SUBJECT - FURTHER EDUCATION

Science I T o | 4%

: 12%

Health and social care “’vn
Accounting and finance q 10%
o,
Psychology H 10%
(«]

Mathematics and statistics -m 7% 12%

0,
Business management mv
g A

Business ﬂ 8%
e I — 9,
Law and legal services 59

English — % g‘;,
— . kY
ICT for practitioners 4%
nistration  ES—,
Administration 4o

0% 2% 4% 6% 8% 10% 12% 14%

m Black, Asian, Mixed, Arab and Latin/South/Central American (n=39)
B White British nations (n=130)
All (n=185)

16%

20



RESEARCH FINDINGS




FACTORS AFFECTING COURSE / SUBJECT CHOICE
_ﬁ%gs%

I’'m interested in the subject

It’s linked to the job / career | want

| wanted to learn more about the subject

It’s something I'm good at

To improve my chances of getting a job

To challenge myself

| enjoyed the subject at school

Prospective earnings/salary in jobs related to the subject/course
Work experience at school/college related to the subject
Perceptions of my family

Someone who works in the sector | want to work in recommended it
Recommendation from a teacher

| received advice from a careers service / advisor
Recommendations from family

Recommendation from friends

Other

Don’t know

B Black, Asian, Mixed, Arab and Latin/South/Central American (n=156)

o,

o 49%
= 50%
45%
38%
337
A34%

Z a44%
m"ﬂz%
E—m— 5%

: 26%
E—vE_20%
= 27%
F 19%
: 10%

m—T— 5%
Evem— 87

6%
Ty 7%

- 5%
T 6%

- 5%
5%

6%
E v 59

= 4%
-_0% 6%

5%
0%

0% 10% 20% 30% 40% 50% 60%

B White British nations (n=486) All (n=722)

Q. Thinking about the course or subject(s) you’re currently studying, which of the following factors, if any, influenced your choice of what to study?

Base: See legend Balance: No response
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V3%

70%

22

The most notable factors
affecting respondents’
choice of course or subject
include their personal
interest in the subject and
its links to their job/career
aspirations.

70% of respondents identifying
as White British nationalities say
their interest in the subject
influenced their choice, and 65%
of Black, Asian, Mixed, Arab and
Latin/South/Central American
respondents also chose this
option.

56% of Black, Asian, Mixed, Arab
and Latin/South/Central
American respondents stated
their choice was linked to their
career/job aspirations and 65%
of White British nationalities
also reported this influence.
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BARRIERS WHEN CHOOSING COURSES

= Respondents were asked to elaborate on any difficulties or barriers they had experienced when deciding which course or subject to study. Of those that reported barriers, these

include:
Black, Asian, Mixed,
Arab and
Proportion of White Latin/South/Central
British nationalities American
Barrier responses responses Example
Information and support available to 19% 22% “No other family members had attended university, didn't know anyone in the field, no access to knowledgeable careers advice specific to my subject area..”
help choose course
Grade or qualification requirements 13% 15% “The entry requirements to study Law at my chosen University are very high.”
Cost of course / studying 14% 6% “Being able to afford the course and pay for it myself, the course is £30,700 per year and | only get £1 | k from student finance.”
Understanding influence on future o o WA 1 . . . . L ’
career options 8% 11% A difficulty was choosing between what | enjoy and | am good at and what could give me a career that | could pursue and sustain a living from.
Mental or physical health concerns 1% 7% “I have Dyslexia and ADHD and a physical disability so | had to look for a course that would be part-time with a chance for practical application of the subjects | am
(including confidence) ° ° studying, whilst not too physically demanding.”
Time commitment required 12% 5% Ch'oo§|ng bgtween Eart;tlme, full-time context-based from home, or full-time residential courses was dictated by financial pressures and also trying to maintain
family life while studying.
Course and place availability 4% 5% “Difficult in getting accepted due to the popularity of the course.”
Family disapproval/lack of support 2% 5% “Not a very traditional subject, my parents were less enthusiastic.”
ey e @auTses 0% 2% Belng the only girl |n"my Computer Science discussions made me feel looked down upon, many times | would be talked over and heard multiple sexist jokes
directed towards me.
No barriers experienced 28% 22%

RACIAL DIVERSITY IN ENVIRONMENT PROFESSIONS: 2022



CAREER AND JOB ASPIRATIONS

= Two thirds of respondents say they know what
career or type of job they will be looking for when
they finish their current course. 9% of White British
nations respondents say they intend to continue to further
study, and 14% of Black, Asian, Mixed, Arab and
Latin/South/Central American respondents stated they
also have this intention.

and Latln/South/CentraI YN 1 4%
American (n=157)
White (il;lﬂssl;)natlons 2%%

All (n=752) L | %

0% 50%

Black, Asian, Mixed, Arab

100%

mYes
= Not yet, I'm still deciding

Not yet, | am intending to continue to further study

Q. Do you have an idea of the career, or type of job you will be looking for
when you finish studying your current course? [Base: See chart Balance: No
response]
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Job security and opportunities for progression are the most commonly considered factors when
thinking about respondents’ careers or future jobs. 92% of Black, Asian, Mixed, Arab and Latin/South/Central
American respondents stated these influences, and 82% and 79% of White British nationalities respondents reported

the same. 68% of Black, Asian, Mixed, Arab and Latin/South/Central American respondents say they consider if the
career/job contributes to helping the environment, and 44% of White British nationalities say the same.

Job security

Opportunities for progression

If it is related to my course / subject

Suits my personality

If it uses skills | have developed through my course
Starting salary

Qualification requirements

Benefits (financial and other) offered by the company
Flexibility of hours

Contributes to helping the environment

If it has a social purpose

How well-respected the job is

Experience required

B (n=c.154)

B White British nations (n=c.483)

T Yy — ),
85%

7Y A— ),
83%

N YDA 86%
—m.s‘m
o 86%

YA 4%
80%

P T/r—msm §3%
e ——————————— T Y— | %,

64%
T 80%
T Yy —— 77,

67%
T — 5%
e ry— (%,
59%

ey — (5

51%
e ry— 3,
56%
0% 20% 40% 60% 80% 100%
All (n=c.720)
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Q. How important, if at all, are the following factors when considering your future career or type of job? [Base: See legend Balance: other responses

apart from Very important or Important, no response]



CAREER OPPORTUNITIES AND ADVICE

o pp—— 30

Quite a bit

38%
37%

Alitle mﬁ%
Nothing “&%
&%

2

(]

Don’t know l

0% 5% 10% 15% 20% 25% 30% 35% 40%

W Black, Asian, Mixed, Arab and Latin/South/Central American (n=155)
B White British nationalities (n=488)
All (n=722)

Q. How much, if anything, did you know about the career opportunities related to the
subject(s)/course you are currently studying when choosing what to study?

= 68% of respondents from Black, Asian, Mixed, Arab and Latin/South/Central
American backgrounds say they knew a lot or quite a bit about the career
opportunities related to their subject or course when they were choosing what
to study. 58% of respondents from White British nationalities reported the same
understanding.
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= 22% of respondents from Black, Asian, Mixed, Arab and Latin/South/Central
American backgrounds say they spoke to friends or family or attended careers
events to help understand what career opportunities are available. 19% of
respondents from White British nationalities also sought advice from friends or family but
reported advice from teachers/lecturers as the second most common source (16%).

)
Spoken to friends/family about their careers/jobs ”WVZZA
‘o

E—v—— )
Attended careers events 14%

0,
Visited careers advice websites HW‘V 16%
o

o,
Spoken to teachers/lecturers m ¢6%
5%

o,
Spoken to a careers advisor _W/-' I A’o
12%

O,
Completed work placements | 9y py °| 0%
9%

o 18%
Other %
0% 5% 10% 15% 20% 25%

W Black, Asian, Mixed, Arab and Latin/South/Central American (n=156)
B White British nations (n=470)
All (n=703)

Q. What careers advice or support have you received or accessed to help with your decisions on
what career opportunities are available?
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PERCEIVED BARRIERS TO SECURING A JOB

= Respondents were asked to elaborate on their perceptions of any difficulties or barriers they expect to experience when finding and applying for jobs following completion of their course.
[ 12 qualitative responses received from respondents identifying as Black, Asian or from other minority ethnic groups and 413 responses from White respondents have been coded to
identify the main barriers. The key barrier identified by respondents is the requirements associated with roles, for example the qualifications and experience necessary.

Proportion of

White -

Barrier

British/Other

responses

Proportion of responses
from Black, Asian or
other minority ethnic

groups

Example

Job requirements (e.g. qualifications, experience)

Limited opportunities and competition for roles
Personal characteristics (e.g. age (most common),
gender, ethnicity)

Mental and physical health (and support
availability)

Location of opportunities

Personal requirements for roles (e.g. salary,
working hours, enjoyment)

No barriers anticipated

Applicability of course to job requirements

24%

22%

17%

1%

10%

13%

13%

2%

41%

16%

1%

6%

7%

7%

1%

5%

“Most companies require a degree of experience. Although | will hold a higher qualification than if | did not continue
my studies, | feel by doing so | could be on the back foot in the eyes of employers.”

“The field of study I'm interested in has become very popular and means that it can be very competitive in order to
get a job”

“I'm trans so a lot of employers won't be interested.”

“Being neurodiverse and the challenges that come with that, being working-class and having no class or financial
privilege.”

“l am struggling to find a job because of my location; | live in the North East and | can't afford to move out, but all
the jobs | find are based in London or the South East.”

“Finding something that balances good pay and enjoyment.”

“I have been told there is always jobs for nurses so I'm not too worried in that respect but might be difficult to get
into a specific job.”

“It's not a professional degree but a specialism-based course, so the prospects of getting a job are lesser.”

RACIAL DIVERSITY IN ENVIRONMENT PROFESSIONS: 2022



EMPLOYMENT ASPIRATIONS

. . 29%
Public company or corporation I T o —
20%
vers m— .
University, college, school or other education institution A

16%

Health authority or NHs R 7oy
5%
Self-cmployed I T/

13%

2%
Central government, civil service, local government or council qz

%

S— ey

O,
Charity, voluntary organisation or trust “‘yl 0%
(]

Armed forces ”&24

0% 5% 10% 15% 20% 25% 30%

W Black, Asian, Mixed, Arab and Latin/South/Central American (n=155) B White British nationalities (n=489) = All (n=723)

Q. Which of the following type of organisations do you most want to work in? [Base: See legend Balance: No response]

DIVERSITY AND THE ENVIRONMENT SECTOR: 2022

When thinking about the type of organisation
they would like to work for, the most commonly
reported option amongst respondents from
Black, Asian, Mixed, Arab and Latin/South/Central
American backgrounds was in ‘public companies
or corporations’ (29%). Education organisations
e.g. universities, schools or colleges were also
seen as future employers for 17% of these
respondents.

Respondents of White British nationalities
also reported a desire to work in ‘public
companies or corporations’ (17%) or within
health authorities / the NHS (16%).

These differences could be attributed to the
subject respondents are taking, with a greater
proportion of Black, Asian, Mixed, Arab and
Latin/South/Central American background
respondents taking business related courses
compared to White British nationality
respondents.
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MOST APPEALING SECTORS TO WORK IN AFTER STUDY

however ‘education’ was reported to be the second most desirable to work in (14%).

Sectors most like to work in
18%
Health and medical services and public health 19%

10%
Business, finance and insurance services 6%

6%
9%
Education 14%
12%
0% 5% 10% 15%

W Black, Asian, Mixed, Arab and Latin/South/Central American (n=155)
B White British nationalities (n=489)
All (n=723)
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18%

20%

When looking at the sectors they would consider working in, education was reported as the most likely to be considered by respondents from Black, Asian, Mixed, Arab and
Latin/South/Central American backgrounds (27%) and those from White British nationalities (32%).

The sectors identified by respondents from Black, Asian, Mixed, Arab and Latin/South/Central American backgrounds as those they’d most like to work in include ‘health and medical services
and public health’ (18%) and ‘business, finance and insurance services’ (10%). For respondents from White British nationalities, the same sector was reported as being the most desirable (19%)

Sectors would consider working in

27%
Education 32%

25%
Health and medical services and public health _ 26%
26%
18%
Social work and services 21%

20%

0% 10% 20% 30%

W Black, Asian, Mixed, Arab and Latin/South/Central American (n=155)
B White British nationalities (n=489)
All (n=723)

31%

40%
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ENVIRONMENT SECTOR ASPIRATIONS

-5 — o o
c ., Sector would consider working in 4%
€5 Z
o Q 4%
o €Y
855 1%
; E ) Sector most like to work in l 1%
c - 1%
[}
c L) = . . . 7%
o < Sector would consider working in |57|7%
S5 E ’
1 .
2 " .= Sector most like to work in 6%
z 5%
o c °
O ()
0% 5% 10% 15% 20%

W Black, Asian, Mixed, Arab and Latin/South/Central American (n=155)

Q. Which of the following sectors would you most like / consider working in when you’ve finished studying?
[Base: See legend Balance: No response]

Despite a greater proportion of respondents who identify as Black, Asian, Mixed, Arab
and Latin/South/Central American saying whether a career or job helps the
environment is a deciding factor (68%) compared to respondents from White British
nationalities (44%), a smaller proportion say they would most like or consider working
in the sector.

2% of as Black, Asian, Mixed, Arab and Latin/South/Central American respondents say they would

most like to work in the ‘conservation and environment’ sector, and 7% say they would consider it.

Waste and environmental services careers were not widely considered or desired by any
respondent group.

RACIAL DIVERSITY IN ENVIRONMENT PROFESSIONS: 2022

After being provided with a brief definition of the environment sector, respondents
were asked how appealing a career in the sector was to them. Just over half of
respondents in each group said that a career in the sector would be appealing.

The definition of the sector provided is as follows:
“This sector covers a wide range of jobs, including roles that work directly on tackling
climate change, protecting nature and wildlife, and improving air or water quality. A range of
different types of organisations operate within the sector, from charities to large businesses,
and small enterprises to academia.

Organisations, including businesses and charities, that work specifically on these issues will
also have more general roles, for example communications, campaigns, education, finance
and HR. Roles also include environmental consultancy which could encompass all of the
issues mentioned above, and more.

Many business employers will also now have environmental managers and departments to
reduce the environmental impact of the business, covering things such as energy efficiency
and waste management.”

51%

52%
52%

0% 10% 20% 30% 40%
W Black, Asian, Mixed, Arab and Latin/South/Central American (n=155)

50%

Q. Based on the definition provided, how appealing, if at all, to you is a career in the
environment sector? [Base: See legend Balance: No response, respondents who view the sector
as unappealing / neither / don’t know]
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PERCEPTIONS OF THE ENVIRONMENT SECTOR

= Respondents were asked to describe their perceptions of working in the environment sector in three words. The following images summarise the words used to describe the environment
sector by different groups of respondents. No substantial differences can be seen across the descriptions.

proactive

d ingful health fulfiling ~ werld beneficial necessary  communication
advocacy meaningful hea [ i
creative  Satisfying environment educating o adverse green  ethical redu_ctlon respect.ed great_worthy development
healthy difference protection proactive know helpful dePressing II I Iporta nt enV|r‘0nment |nter95t|ng improving
safety progressive worthy = = hard  education caring future pollution <elf h boring “tfe vital gystainable protection
social - 1ffi cnange sam . care problem optimisti
i optimistic
— re_Wla rd|ng wa Challenging e emronmens difficult g€, growth C3€ propiem oot
; N ili innovativ - ) t b | t essential
admirable j:lr:yta ab Y valuable work Usefu?starzssfi difficult green complicated useful Su S a I na I I clean INNOVative creative working
hours ing demanding global iti i i i . )
. helping g global L e competitive varied purpose eovde friendly climate progressive , WaSt preservation progression
secure I m O rta n pay Change essential relevant frustratlng event Opportunity good cost t . complex
independent ] eco : pOSitive busy needed renewable motivatin i n‘? ure C h a I I e n I n
responsible eycitin fulﬂlllng frlendly outdoors ethical i scientific ) g CQnservatlon ignored .
recycling ’ boring paid care life worthwhile |gyy development underappreciated help  social safe ca:;Tit rewardmg low recycling organised
warming climate ; interesting sustainable good noble impact Impact nObﬂ(e morﬁggng q ytchanglng future efrective project
underpaid YN L . necessary responsibility wor f management  helpful  hopeful |eading  misunderstood
purposeful beneficial conservation upicable . _ people carbon TUn  nderpaid growing excellent
PP innovation protecting futuristic  analysis cautious

passionate  underfunded  respected p4tiyating flexible

i ici iri organization
Kind  something efficient tring  gynamic energy 9

outside

Black, Asian, Mixed, Arab and

White British nationalities Latin/South/Central American backgrounds
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MOTIVATIONS FOR WORKING IN THE ENVIRONMENT SECTOR

To be part of tackling global problems like climate change
I’m interested in the issues

The type of work matches my personal values

To help improve things for the local community

| can use the skills I've developed

It’s a well-respected area to work in

| want to live in the countryside

There are lots of opportunities available

It's relevant to my course / subject

There are good opportunities for progression

| have/will have the right qualifications to work in this sector
My family would support my choice to work in this sector
The salaries offered compare well with other sectors

| want a job where | have to work outside

The pay is rewarding

The organisations that work in this sector are relevant to people like me
Other people like me work in this sector

| know other people who work in the sector

Other

None of these, | would not consider working in the environment sector at all

Q. Please tell us which, if any, of the following reasons describes why you would consider working in the environmental sector? [Base: See legend Balance: No response, don’t know]
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Respondents who, following provision of a
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description of the sector, stated they would find the

environment sector an appealing career option
were asked to elaborate on why they would
consider it.

Black, Asian, Mixed, Arab and Latin/South/Central
American respondents identified being ‘part of
tackling global problems like climate change’ as a
key motivation (57%). An interest in the issues
covered by the sector was also stated as an
influence (45%).

For respondents identifying as White British
nationalities, being part of the solution to climate
change was also a key motivation (48%) as was an
interest in the issues (44%).



BARRIERS TO WORKING IN THE ENVIRONMENT SECTOR

It’s not relevant to my course / subject
| don’t/won’t have the right qualifications to work in this sector

The salaries offered don’t compare well with other sectors

The pay isn’t rewarding enough for what'’s expected from these types of.

| don’t want a job where | have to work outside
There aren’t enough opportunities available

| don’t think | can use the skills I've developed

| don’t want to live in the countryside

No one | know works in the sector

There aren’t good opportunities for progression
People like me don’t work in this sector

My family wouldn’t support my choice to work in this sector

The organisations that work in this sector aren’t relevant to people like...

I’'m not motivated by being part of tackling global problems like climate...

The type of work doesn’t match my personal values

I’'m not interested in the issues

I’'m not motivated by helping improve things for local communities
It’s not a well-respected area to work in

Other

None of these, | want to work in the environment sector no matter what

2
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6% |79
_-|6% 17%

E—_ 4% 5%
|5%I 5%

_E%—U%- 23%

E——— 3%

8%
ﬂ, 18%
E—5% o

9%
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3%
-2% 2%

M Black, Asian, Mixed, Arab and
Latin/South/Central American (n=151)

B White British nationalities (n=473)

All (n=703)

0% 5% 10% 15% 20% 25% 30%

Respondents who reported that a career in the environment
sector wouldn’t be appealing to them were asked why
they wouldn’t consider it.

Black, Asian, Mixed, Arab and Latin/South/Central American
respondents identified a lack of relevance to their
course/subject (29%) and a perception that they would lack
the right qualifications for a job in the sector (21%) as the key
barriers.

For respondents identifying as White British nationalities, a
perceived lack of relevance to their course/subject was also
described as the main barrier (32%), followed by a perception
of needing different qualifications to the ones they
have/would gain (31%).

Other reasons given for a lack of motivation to work in the
environment sector include health and disability barriers,
experience required and prioritisation of other career paths,
for example:

“Disability means I'm limited to what | can do, much of this
kind of work is unlikely to be wheelchair accessible!”

“l am already interested in other career sectors which aren't
environmental.”

“Often jobs in this sector are given to long term volunteers
but | cannot afford to volunteer for months or years before
getting paid work.”

Q. Please tell us which, if any, of the following reasons describes why you would not consider working in the environmental sector? [Base: See legend Balance: No response, Other, Don’t know, those that definitely want to work in the

sector]
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IMPORTANCE AND PERCEPTIONS OF DIVERSITY AND THE
ENVIRONMENT SECTOR

= Respondents were asked for their overall perceptions of the importance of diversity and inclusion within the workplace, as well as how this relates to their perceptions of the environment
sector. Black, Asian, Mixed, Arab and Latin/South/Central American respondents overwhelmingly agreed that the priority given by organisations to diversifying their workforce and developing
an inclusive culture is important to them (90%). 80% of White British nationality respondents also agreed.

= Just under half of Black, Asian, Mixed, Arab and Latin/South/Central American respondents say they are discouraged by the lack of diversity of different racial or ethnic groups within
organisations working within the environment sector. This question was asked without any mention of diversity statistics or research for the environment sector.

o L . . . 90%
Whether an organisation prioritises a diverse workforce and inclusive 80% °
culture is important to me )
82%
S . 83%
Working in the environment sector would be a good career for 759
anyone, no matter what their race or ethnicity 76:/
(o]
'm di iversi i : 44%
I’'m discouraged by the lack of diversity of Black, Asian and other racial 8%
or ethnic groups in organisations working in the environment sector . 245
‘o
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
W Black, Asian, Mixed, Arab and Latin/South/Central American (n=154) B White British nationalities (n=487) All (n=720)

. To what extent, if at all, do you agree or disagree wi e following statements? [Base: see legend Balance: No response, neither agree nor disagree, disagree and don’t know
Q. To what extent, if at all, do y g disag ith the following stat ts? [B legend Bal N P ith g disag disag d don’t k
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EXPERIENCES OF ENGAGING WITH THE ENVIRONMENT SECTOR

m Respondents who identified as Black, Asian, mixed, Arab and Latin/South/Central American were introduced to the data that identifies environment professionals as being amongst the least diverse

occupations in the UK via the following statement:

“In 2017, a research study which looked at data from national surveys found that the environment sector is one of the least racially and ethnically diverse in the UK, when looking at the
people that work in this sector in comparison to the UK population overall.”

When reading this statement, how much, if at all, does this reflect your experiences with organisations that work across the environment sector? [106 responses]

were represented in the media were predominantly white despite

Not surprised by the findings / matches experiences elsewhere 20 there being BAME individuals present.”
Alienating and exclusive for people from diverse backgrounds 8
“I think that this is true of many major sectors within the UK, and |
Evidence of need to attract more diverse employees/particularly given the focus 8 believe and hope that things change radically in the future, so that
of the sector our work force reflects, and represents everyone irrespective of
their ethnicity.”
Doesn’t match experiences elsewhere/in other sectors 5
Disappointed by findings 4 “Yes, | agree that diversity is not
“Disappointment.” something | have noticed. And | would.
No experience/understanding of the sector so unable to say 27 i

It is mostly white people.”

“I've not had much encounters with such organisations but | agree with the data. From my cultural experiences L . .
. . b o : . . This very strongly reflects my experience of working in the sector
here and if you consider Maslow's hierarchy of needs, my people's stage is at the bottom level and they are still . . ) . "
. . . . . . DY when helping to establish the South Downs National Park in 201 I.
struggling with getting basic needs - fighting for the environment seems to be an "elite” thing.
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EXPERIENCES OF ENGAGING WITH THE ENVIRONMENT SECTOR

= Respondents who identified as Black, Asian, Mixed, Arab and Latin/South/Central American were also asked how the research findings, that placed the environment sector among the least

racially diverse in the UK, made them feel about working in the sector.

And what, if anything, does it make you feel about working in the environment sector?

Put off working in the sector 28
Driven to be part of the change in the sector 14
Recognise that there needs to be changes in the sector 5
Other factors need to be taken into consideration too 2
No influence / no experience of the sector 26

“Makes me imagine it as a white, middle-class and out-of-touch sector that, whilst concerned with an important
issue, loses touch with the present.”

“Being ethnic myself, | don't feel like I'd ever be “It makes me want to work in the sector more so |
inclined to work in a room full of white men.” can see improvement.”

RACIAL DIVERSITY IN ENVIRONMENT PROFESSIONS: 2022

“l am used to being the only brown face in an organisation/sector,
therefore it would not discourage me necessarily. | am used to it.”

“It would be good if a range/diversity of people could be skilled in this
area, but this could be down to many reasons and hopefully it will
improve one day. As long as | am working with likeminded people who
are knowledgeable in changing the environment for the better, | do not
care what their race is, and would hope my employers do not either.”

“It makes me wonder why that is and whether it would be tougher for
me to work in the sector.”

“l am interested in working in this area due to my course degree, but |
do hope that the diversity situation improves.”
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EXPERIENCES OF ENGAGING WITH THE ENVIRONMENT SECTOR

= Respondents who identified as Black, Asian, Mixed, Arab and Latin/South/Central American were also asked for their views on actions the sector can take to improve representativeness within

its workforce.

What suggestions do you have for actions that organisations that operate in this sector can take to improve the representativeness of the environment sector?

Changes to recruitment/roles 24
General outreach / awareness raising of the sector 22

Prioritising diversity within organisations I

Collaborating with universities 9
Outreach to early education 8
Training and development for staff for improving diversity 7

“Actively recruit people of colour: use adverts featuring people of colour, have a quota for minimum percentage
of workforce that should be of colour, perhaps openly advertise with that.”

RACIAL DIVERSITY IN ENVIRONMENT PROFESSIONS: 2022

“Things like unconscious bias training would certainly help avoid
attitudes that make workplaces hostile, but | think the main issue lies in
representation in education rather than sector employment, since
these jobs tend to require such extensive education.”

“Organise events for BAME students that introduces work in the
environmental sector.”

“Creating awareness and specifically targeting Universities that rank
high in student diversity.”

“Go to schools, colleges, and universities (especially those in more
racially / ethnically unrepresented areas), and provide talks on possible
careers in the environment sector. Start up environment clubs and
societies in these schools, colleges & unis, which would provide the
students with direct links into environment sector businesses before
even leaving their place of education.”
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EXPERIENCES OF ENVIRONMENT VOLUNTEERING
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W Black, Asian, Mixed, Arab and Latin/South/Central American (n=154)
B White British nationalities (n=489)

A quarter of respondents (26%) from all backgrounds say they have
volunteered at some point for clubs or groups that help local communities.

[1% of respondents from Black, Asian, Mixed, Arab and Latin/South/Central
American backgrounds say they have volunteered for a club or group that
helps the environment, and 10% of White British nationality respondents say
they have volunteered for this type of activity.

Q. What volunteering activities, if any, have you ever taken part in? Please think only about volunteering you have completed outside of formal school, college or university hours [Base: See legend Balance: No response]
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ACTION FOR THE ENVIRONMENT

Changed my own behaviour e.g. using reusable cups where
possible, saving energy
Engaged with media linked to the environment e.g. read news,

social media posts, watched YouTube videos, watched nature...

Signed a petition

Donated money to an organisation linked to the environment
Joined an organisation linked to the environment

Spoken to an influential person

Organised an event in my community

Gone on a protest or demonstration

Contacted a government department

Contacted your MP

Contacted radio, TV or newspaper

Other

None of these

-

e ——— 7%
45%

E—— 42

63%

42%
E— 9%
o 20%
m—e 5%
= 9%
= 5%
5%
.- 5%
. W Black, Asian, Mixed, Arab and
H%;.}/’ Latin/South/Central American
6% (n= | 56)
%8‘7 B White British nationalites (n=488)
7%
= 2%
1% 1% All (n=723)
5% 0%
E— 1%
= 17%
0% 10% 20% 30% 40% 50% 60% 70%

Q. Which, if any, of the following actions have you taken related to protecting the environment in the last 12 months? [Base: See legend Balance: No response]
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61% of Black, Asian, Mixed, Arab and
Latin/South/Central American respondents say
they have changed their own behaviour to
protect the environment in the last 12 months.
64% of respondents from White British
nationalities say the same.

Almost half of Black, Asian, Mixed, Arab and
Latin/South/Central American respondents have
engaged with media linked to the environment
and 43% of White British nationality
respondents say they have done the same.



EXPERIENCE OF NATURAL ENVIRONMENTS

Urban green space (such as a park, field or playground)
River, lake or canal

Grounds of a historic property or country park
Woodland or forest

Fields / farmland / countryside

Hill, mountain or moorland

No visits in the last month

Beach / other coastline / sea

Nature / wildlife reserve

Allotment or community garden

Another green and natural space

Don’t know

W Black, Asian, Mixed, Arab and Latin/South/Central American (n=156) B White British nationalities (n=490

Q. Which of the following types of green and natural space have you visited during the last month? [Base: See legend Balance: No response]
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— 0, 22%
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Y | 3%
= 10%

m— | 2%
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All (n=726)

Two thirds of respondents from all
backgrounds say they have visited an urban
green space in the last month.

Rivers, lakes and canals form the next most visited
green and natural space, with 37% of respondents
identifying as Black, Asian, Mixed, Arab and
Latin/South/Central American saying they have visited
in the last month. 46% of respondents from White
British nationalities say they have visited these spaces.
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